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Initiative Reference point

Criterion: Labor Practice Indicators and Human Rights
Question: Public Commitment to Human Rights

DJSI
Criterion: Codes of Conduct/Compliance/Corruption & Bribery, where there are relevant publicly avaiable commitments related to
Discrimination, Environment. Health and Safety or Whistleblowing:
Strategy & Practice elements related to policy commitments under the folowing Themes:
FTSE ESG Labour Standards, Health & Safety, Human Rights & Community Indicators, Social Supply Chain, Risk Management, Customer
Responsibility
GNI Governance Charter: 4B. Responsibilities of Participating Companies; 7E. Company Reporting to the Public
GRI G4-DMAD (Policies and Commitments)
Subject Matter 1: The alignment of the member company’s sustainability policies to ICMM’s 10 SD principles and any mandatory
oMM requirements set out in ICMM position statements.
Specifically, those SD princples most relevant to human rights. Principle 1, Principle 2, Principle 3.
R —
OECD OECD-1
Mandatory question: Does your COP contain a statement by the CEO (or equivalent) expressing continued support for the Global
Compact and renewing your company’s ongoing commitment to the initiative and its principles?
UNGC Criterion 3
Criterion 6 and specifically:
- Written company policy to obey national labour law, respect principles of the relevant international labour standards in company
operations worldwide , and engage in dialogue with representative organization of the workers (international, sectoral, national).
VPSHR 1. Statement of commitment or endorsement of the Voluntary Principles.
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Initiative Reference point

DJS! —

FTSE ESG —

GN —

CRI —

ICMM —

R —

OECD OECD-1A
Criterion 3 and specifically:

UNee - Integrated or stand-alone statement of policy expressing commitment to respect and support human rights approved at the most
senior level of the company (BRE 1 + BRES + ARE 1 + ARE 5)

VPSHR —
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Initiative Reference point

DJSI

Strategy & Practice elements related to policy commitments under the following Themes:

FTSE ESG Labour Standards, Health & Safety, Human Rights & Community Indicators, Social Supply Chain, Risk Management, Customer

Responsibility

GNI —

GRI —

[CMM —

R —

OECD OECD-1A
Criterion 3 and specifically:
Commitment to comply with all applicable laws and respect internationally recognized human rights, wherever the company operates
(e.g., the Universal Declaration of Human Rights, Guiding Principles on Human Rights) (BRE1 + ARE1)

UNGC L .
Criterion 6 and specifically:
Reference to principles of relevant international labour standards (ILO Conventions) and other normative international instruments in
company policies

VPSHR —
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Initiative

DJSI

FTSE ESG

GNI
GRI
[CMM

OECD

UNGC

VPSHR

Reference point

Criterion: Labor Practice Indicators and Human Rights Question: Public Commitment to Human Rights

Criterion: Codes of Conduct/Compliance/Corruption & Bribery, where there are relevant publicly avaiable commitments related to
Discrimination, Environment, Health and Safety or Whistleblowing:

Labour Standards: Strategy & Practice
Policy translated and communicated
Social Supply Chain: Strategy & Practice
Policy translated and communicated

Where this relates to dissemination of a public commitment on human rights: Princiole 10.

Where this relates to dissemination of a public commitment on human rights. Governance Charter: 7E. Company Reporting to the Public

Where this relates to dissemination of a public commitment on human rights: OECD-1B (in supplements on Tin, Tantalum and Tungsten
and on Gold), OECD-1D, OECD-5

Criterion 3 and specifically:

- Statement of policy publicly available and communicated internally and externally to all personnel, business partners and other relevant
parties BRE 1 + BRE 5 + ARE 1 + ARE 5)
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Initiative Reference point
DJS| —
FTSE ESG —
GNI —
GRI —

Where specifically related to human rights issues:
Principle 2: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

|CMM . L e .
Integrate sustainable development principles into company policies and practices.
Plan, design, operate and close operations in a manner that enhances sustainable development.
R Content Element 4B: Governance
Content Element 4C: Business Model
OECD OECD-1, OECD-3, OECD-4, OECD-5
UNGC —
VPSHR —
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Initiative Reference point

Where human rights are identified as part of suoply chain management processes:
Criterion: Supply Chain Management

DJSI
Question: ESG Integration in SCM Strategy — Integration of ESG Factors into Supplier Selection Question: ESG Integration in SCM
Strategy: Responsibilities
In relation to human rights issues:
FTSE ESG Risk Management: Strategy & Practice
- Committee or senior executive responsible for risk
GNI Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations: Structure
GRI G4-DMAb (Responsibilities, Resources)
[CMM —
R —
OECD OECD-1B
UNGC —
VPSHR —
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R EEEE RUVEEERRLANIL T DR C. AMERBTDLDLEHLEINZENEDD, AL TEENTE
B DOREILZHIVEET, HIAIL FTTAF— VRSO, FEMSE~DOZET7 TO—FIC DN TOZERNETONE
T, —H. CEOFEMTHET 201 =T AHSEBIFOHLIL THADHDIIGAE. FRINTOIDONAERBETHDIEN
FUEENICBEOABIEEHYET, T, BRNEZDEDOANERE(FIZIE, ZMERIDEE I DiEHOBR)IZRLTNS
BAIZ, NEEESHETARENIDOVNTOEZRLHIET,

AEMIE, PEOBELRANEREIELERE. AEANOEEDFIEEMOEZEBHNEORICRRBHENELEHEIZES
TG 2 EZRDEMCL2LFERYET, REMIEEFNLYE—RRAER T, thDEZEBRNEDBINEREFRTHAS
LDIBATHASE, ALHIDAEREDORNIFRL T, LR EEEE, KU/ X BHEEESNDEDLIITLTEE
EHEIMNZDONT, EICFEHELGHIAT 5L kOTNET,

AL
EEOEEOHEFRLL TROLDEEH BN TEET,
v IRSEEEESCIIRANCORBEERT HORET DECAL ST 1R RO UL, B,

v BENZREIER. MERVERER AL AL TERSNZERE NEREDOA, KU/ XIF, Emc iz AHER
REDTEFEDIER DA,

v EREGZEIET. N— BT ESN=EEE L AT R E LB R S e N R B e R E -
BALRILTERBINE=AEIMN I DNTDIER,

v ANEEBLOES X ADFIMEE DEIDERRIEANSRET UL UVIC, LR EEEERY, XLEFHEREMN
WD, EDIINTHUN T B0 ERHDIRANELLIEI AT L,

v REHRIR. MEEBLOFE FOEEFELOMTRBIARRERNSELBA, LRREERERY/
RUFEFRRNEDESIHL AR S FH,
ELEESRA
EREEERANIERDLSIHRELTVET,

[ANEADBDEELGIEL, £1-88FT 510, DEEFOEETMOIiEHE. BET 22 4NEMHRITOERIZ
HHAHAN, BYREBELINETHD, [-]

39 EEEERAREIL—LT—S



b. BhRMIIHEAANDI=HICELLTDIEA KDL D,
L FOEIBFEITHLT 2EET., BEDLADNELNILRUEBFIZEH TN TS,
. ZOESBRBIZHRMITHILTE D, REORBRE. FHEED. KUOEETOEX, |
ELEERFRANODARRIL. ROLSITHERTNET,

[ NAEADRZBTHEO R E DismE SRS TEIRIICHA AN DU E. AMEAEDIZ VNIRRT 2F XA
ITARTBMANTNDIZEIZDH IR THY 5%, COEF, FHEDFERNEHE RSN, LHNOREEHEEZL
N CHUZE DNV EAHERICEON SIS D=L ETH D, |

DA = FFIIHITHHERERR

LURDSHEEIE T, ZERIDEIEIFRET SIgH5 2 DI S/=0DED THY. FFEH1E RIZADBEDTLBYF A CCIZZES 1= F FIDEH
(2D T, TEREDEEEX),

Initiative Reference point
n DJSI hdustry questionnaires there are questions related to how specific human rights issues are adaressed at the
DJS| Board level

I relation to human rights issues:
Risk Management: Strategy & Practice
Board oversight over Code and risk management
FTSE ESG Risk Management: Quantitative, Sector Specific and Performance
Legal and compliance leads have Board access
Health & Safety: Strategy & Practice

Board oversight and presence of H&S Committee
GNI Implementation Guidelines: 2. Responsible Company Decision Making — Board Review, Oversight and Leadership
GRI —
[CMM —
R —
OECD OECD-1B, OECD-3A, OECD-3C
UNGC In relation to human rights issues: Criterion 19, Criterion 20

VPSHR —

A2: NEEEDOHAAH

A2.3: wHBIRERY

BERAREPITHICHRLTEISES TR A ETAEEELZE BT RETHI LR, #
¥ B8 RUZHHEBIHLTEDESICAMSETNDMN?
Hi

WERED LR ANILDNT )Y - A2YMA D, RO DOIZBKHBEN R TE DM TEDLIITRITSNTNDD, Kk
U, FEESBEFRBICBNT/RT )Y - A2 ANERITT 2OITMEE (2D, BTN T SAZEHAT HT
é:o
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KEMIE, EOAEIZEET 2/0)y - A3YMAUNE DED=OIZEE ISV UMNDETIZEE 2 R-3 AL E 5018
BT DEARIZHLT, EQOIIIZERESE 2N ENRDEEA1 EFERYET, KERMIE. FEHOFEEICODWTOERIZEEE
5. AZIYMAUMIEBOEERELTHCE OBERAVNEIBBR TELLIICT 2 HACENETTET, COEKALE, B
FOEEO—INTE, HIZIEANE., 87 251 FE. 57 HONIEEOEHKT L >TERDTLLS,

EbE e
EEOEEDHEFRLL TROLDEEH DI LN TEET,

v RESLRERICHL, REOBEBRELTHNVNAEEEAD/T YT - DIV NETZ 20N (H DN
T 2mN) EEETEDLINT DFER(BIAL HAFE, HAFVAXE, THE, eT7—=27 | NEHEES),

v ZO&SEEUMEA N, HROEFEDRE, HEESFY, BEI-VNZE&hBTESTHhNTLENERT A,

v NEIRTHIBIZEH 2EBEDZEADRAUL, R, #HLIEEBEDORZE~DINSEHNT=EEES 73 D
YA (I ZIE, EDA IS INTOERIRE, BEIERZDETH. E7ITT7I0Y . HEREE PR RS —T
FOZ/MR

v EOSWESN. LHEBREEEELSH. ANMEEEDLETET 20010t T47 (BIZIE HNRE,
INTF—RZAIERREE NNT+—< 0 R, SHROREN R SR ERE~DRBR),

v EANANEEEICEHIBREEARNTIRE T 2OERREZL. KU XITMET L57%, BYaREFiiEENE
EFANZ K s,

v REEBDEMEL MDA T 4T EOBIZERRREMNELTIEA. TNEEDLIIZEEIN TWSH (FIZ
(£, BRIME A OXNE A, FOft, BAD/NTH—T ADENEE R BN ANEEED HELEIH LT IENHD
HRDOFERZ),

E=fEERA
EEEERR 9T ROLSIHREL TVET,

TNE~NDEDZEZHIEL, FEERT 2012, BRESEOXETMOKERE. BET HLARFFMRUITOEXIC
HHAAN, BYGHREELDINETHD,

a. RMITIAAANDIZDIZFLUTOZENRDHON D,
L ZO&SEHBITRHALS DEEL. REDILANDNSLANLRTHFICEYETOR TS,
i. ZOFIBFEITHRHIHANTED, REORERE. FPHE, RUEETOEX, |
EEEERANIDHEHRIE. ROLIITHESTHEY,

[ NFEEAN DR ETHIMOEE Dt imE B E SR EMAICHAANDI L, AEAEOIZ YNNI B R T HEZESTFT
FTRTUUBMNTNDEEIZDOH SR THYS D, COZEF, FUADIERN EFECIRRSN, LN DRZTEHEEZD
N, CHUZE DNV B TEERICESN D LT BI=HIZEIRETH D, |
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EEEERAN6DAEHRIE. ROESITERTNET,

[FERARUBEEY 2 AHORNERBAOCFHE. EECEAT2EERFEOFENEDLSIGEDELDNC, BhEY R
[TEFE T DMEBITBEESNDTHEREICL O TEIE T NETHILE R NETH D,

ERNBERO—BMHICAITTE AT ANETHILOIZ, £XEE, AMEEEET HERELETDLEREEESCIEIRF
EEEIIAHRUVFHR-—BEME FEILIBNTILENDD. Izl HIZAIE HEEDHDEZEH KU
FOMDIERBA U T47 ., FE. ROANENRBLR DL IBRBROC—FE R EDHY S E RO DA R UVF e E
EARETHD,

CNBHDE=Z DD BTG FEEZBL T, AHFANEEN TS TORMISNZ2FTERT LT NETH
%, SHEITIUE, BEBFIDAE TR S 2RFEOCERGLUICTE T 2 LITRYMNM RN, |

DA =L FFIIHITHHESRE T

LURDSHEEIE %, FEI~DAIEIFRET SI5#k% 52 DT 8/=00DEDTHY, [FEH1E RIZeHBEDTLBHYEF S A CCIZES 1= F F T DEF
12D T, (1EXZDEESES),

Initiative Reference point
Where human rights are specifically identified in relevant policies: Criterion: Codes of Conduct/Compliance/Corruption & Bribery
Question: Codes of Conduct: Systems/Procedures
Question: Codes of Conduct/Anti-Corruption & Bribery: Business Relationships

DJSI

Where human rights are specifically identified as part of supply chain management processes: Criterion: Supply Chain Management
Criterion

Question: ESG Integration in SCM Strategy: Incentives for Staff

In relation to human rights issues:
Social Supply Chain: Strategy & Practice
Policy integrated into buyer training and purchasing
FTSE ESG Customer Responsibility: Strategy & Practice
Guidelines and training
Customer Responsibility: Quantitative, Sector Specific and Performance
Responsible seling for client-facing sales staff

GNI Implementation Guidelines: 2. Responsible Company Decision Making — Integration into Business Operations

GRI —

Where specifically related to human rights issues:
Principle 2: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

Provide sustainable development training to ensure adequate competency at all levels among our own employees and those of

ICMM contractors.
Principle 5: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

Provide all employees with health and safety training, and require employees of contractors to have undergone such training.
R —
OECD OECD-1B

Criterion 3 and specifically:

Statement of policy stipulating human rights expectations of personnel, business partners and other parties directly linked to
operations, products or services (BRE 1)

UNGC Criterion 4: and specifically:
Internal awareness—raising and training on human rights for management and employees
Criterion 7 and specifically:
Internal awareness-raising and training on human rights for management and employees

VPSHR —
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A2: NEEEDHEAAH

A24: wHBIRYERY
EEEIRERIZEN T, AMMEEEZERLTLASEZEDOISICHFELLLTLD

m?
BEY

MELEAED KRR —0H TSV — BE. TOMOEEIBROSHDEFICHL, MERET 2820/ T )y -3
SYMAUDEFIZESTDREEMEZEDLIIRA ., ZNIZLVBFOREILEDONA, REDEBBRAELTEZBLTHEHLND
SYMUNDRITEY R—IT DILINIEEMT TV EEAT 5L,

RBHA TR

AEMIE, EELEGIBIRERKATND, WHVEDRE=ZFICEERELF T, CITIthn b3, BUF, BUFHEL, RUEREN-
EHERIRER(FIZIE, N)a—F—2D LR TRORL GREBOIRE|I L) NEENTT,

AERIF. ChHBE=ZFANNEEED=HDEER FDIZTYMAUNIDNTUOMNTHSESNTUNDA, BT, AIYRAUNIRE
DTITEIT DLV TIESN, HDWNEEHRERHT SN TOEMZEHEEDTY,

AL
EROEEOEFRLL TROLDEEH BN TEET,

v
v

ANHEICEET 2BEEIEL, EANEBIBRERU, HANIFETIEEREICEDLIIZFEHH>TIVDH,
TENRE BREESNE=FITHL. BHEOAEEEIS VMM ENEUVRNREEAD=ODFE(HIZIX, 178
FREE, ZNEH. T/ T EILTAUTEE),

ANEEEADIZYMUIMDESTIZEEL., E#EH - EENIZR ABMRICHHE=FIHL CTEEEERRIZED LS
BAZEEHFERLTLDD,
BET2E=ENANEEERICEDOETEHT INELENAFEITIT 200 TOEAHZIE, Fv/ T4 ELTA
T ETIITIVT BT F T By AR—h),

EN, DOBEDANEEELZIHITEEWBIZIL, ERMNFELIEIERERAGEDDITFES, AEREDKEERT
AT TATDER) DNRNKIIZT BI=DDET R,

EN, BUTFCMOE DD AEREZELZIHITE2E(BIZIE, KU ITHIZH T DEHITES, AEREDR
1bEBRET IR g 505 — &8N AR KDIZT BI=s DR R,

TEN, NEEE(CEDUTIINEED KRR/~ —EFEAHT DDIZFIFAL TWNBA o T4T7 (BIZIL, &L
ST L HTTAN—~DOETOEINCEAIER. B, HENSRHHNDHTL),

ELE RS RA
EREERRR 13 RO&SIHEL TLET
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TNEZEEY 2EA. BRICRDITHERDD,
a. BoDEBEELTAEICRDRZEESIEEILIY, BRI HEEREL, TOLIBHENELIISAICEINIC

XA D,

. EZFTDOREEHRLTWVEWMMEETH O TH, BEIBRICE >ThEDEZE, R FELIEY—EREEENIZ DA

BOTNDAENDEDFEER I FFERT D828 H D, |
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EEEERAN 3DAEHRIE. ROLSITERTNETS,

ME2RIE, ZDEEEBL TEIMDBFEZLDEEIBROMEREL T, NENDEDZEIZRES T 2RIREELH D,
FEERANOF, EEATDIIFRRIC EDFIITHAL G REMNDNTRYFLGEND, AAFERRIDBHASLT,
EEDOUER X, EARVMEADNAZELEDOEIEBESN, ZOIEB|IBHRIICIEEE Stk Na—FI—ED
HERL RUBEDEE MRFE Y —CREEHEBROHHIFERELEREBE SO EOEEESND, |

ELEEEFRAN6DAFRIE. RO K SITERTNETS,

S URANERIEARINEIRETH D, Thid, BENZHERICH AR, B ARTFEST EEICEREBER
TEZDMOMEM. TREFR. EARAEIRIEMSIEEDIGAILEEL ST DAIREMDH DA T —IRILE— 12/
TR DNERETH D, |

DA = FFII=HITHSEBEMN
LURDSHEEIE %, FEI~DAIEIFRET SI5#k% 52 DT 8/=00DEDTHY, [FEH1E RIZeHBEDTLBHYEF S A CCIZES 1= F F T DEF
12D T, (1EXZDEESES),

Initiative Reference point

Criterion: Social Reporting Question: Coverage

Where human rights are specifically ldentified in any of the following:
Criterion: Codes of Conduct/Compliance/Corruption & Bribery
DJS Question: Codes of Conduct/Anti-Corruption & Bribery: Business Relationships
Criterion: Risk & Crisis Management
Question: Risk Management Measures: Standard/Policy Code of Conduct for suppliers (and) Contract Clauses
Criterion: Supply Chain Management
Question: ESG Integration in SCM Strategy: Integration of ESG Factors into Supplier Selection

In relation to human rights issues:

Health & Safety: Strategy & Practice

Policy addresses health & safety and contractors

Customer Responsibility: Strategy and Practice
FTSE ESG Vulnerable groups or their issues recognised

Social Supply Chain: Strategy & Practice

Policy translated and communicated

Policy integrated into buyer training and purchasing

Capacity building in suppliers

GNI Implementation Guidelines: 2. Responsible Company Decision Making — Partners, Suppliers and Distributors
GRl G4-DMAD (Investment Aspect — specific DMA Guidance for HR1)

Where specifically related to human rights issues:
Principle 2: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

[CMM
- Encourage customers, business partners and suppliers of goods and services to adopt principles and practices that are comparable
to our own.
R —
OECD OECD-1A,CD and E, OECD - 3B,C and D, OECD-4
Criterion 3 and specifically:
Statement of policy publicly available and communicated internally and externally to all personnel, business partners and other relevant
NGe parties BRE 1 + BRE 5 + ARE 1 + ARE 5)
Criterion 6 and specifically:
Inclusion of reference to the principles contained in the relevant international labour standards in contracts with suppliers and other
relevant business partners
VPSHR —
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v DU EDMNENDFEBOEE R FE LA . BRRRRERE LR,
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EEfe SRR
EEHEERRN20EROLSITRELTNVET,
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MEIMEBZENY, RGN EEHED DI=DIINETH D,
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DA = FFIIZHITHSEBEMN
LURDSHEFIE L, FERIDEIEIZERET Sl5tk5 2 DI S/=0DED THY. LFH1Z RIS EDTLBYF Ay CCIZZEFS1 =S FF T DEH
(2D T, (HEXZDEEEESR ),

Initiative Reference point
DJS| —

FTSE ESG —

GNI —

GRI —

[CMM —

R —

OECD OECD-3B
UNGC —

VPSHR —

46 EEEERAREIL—LT—Y



IN—F B:

HEDE[DBEILE




@ E S RADIRT

BEFRHEOEEDZH R UG BERICEEEL -, BEGTNEREZRTT 5.
BEY

ARIERETL—LT—7 |/S—RCIZBNTEEDRENER LT HAERBERARECRET AL, BESAERE L. BHD
SEEBEIERE IBMRDLHE TR ELNEADFED ) R JIZE5EIN TV AEE RO EIT NI RYEL A,

wmYAA TR

EDIBER AMERBEL, BROEDOFIHE LG IBHRIZKY, ZERL G EEWDIRIDHDNEERLET, %
DIREGR NEFRBLERET 5 LlE. EEEERADELATOIAET 2 — TPV AOEIN ATV I TEHYES, Ta—
TAVD TV ATE, AEIR & THIUEB LI Z DT 224 (E, IBFDITERERLET, DFY, TR TOREITHL TIITH
IS TERWNGE ., REORUBA L)) —R % RFIICETIZERN T RENEINDENITETY, TAUE, ZHUREBEE TLEUVER
BEEETHEVOIDITTEHYET A, MERETIE, DEDIBEL ANEREN., Hubh-FT-RANNEBRRLET, ZL T,
ERETE. BELSTNOOFRELEVIBRBLEEL TOINCEREYLTHILIRYET,

ENBEEL NERBERHET 2700 AL, BB B NE~NDEBENLADKE S ERESI BT NEBYES A,
A TBREFA RORCRIVEAGFEERLET,
a. IR AEADOFEDZLE
b.  EEEBEZT TS, FEZTORHEEDH DD
C.  HUETHEM AP O WEEDL URNEEZZL TV TORREICERTEDATEEE

B. BER RSN TROADEERREMDHIFZE, NEZDGA. BEICRELEZILDHEZETHDIA.
FNIZRONSDIF TERNZEAEESNTNET,

C A0 ERLBIDFINMEERZTOEETHY, NMEDHEZE REEL BNELEBEREI=T7FITEHYF
A,

D. AEANDRE EALELDIDIFANAD)ZITHY, ESHZANDZTTEHYEL A

BREL NEREL, B2 DAEERBEOB R, &0 B M. ZHEZTEVER KEFENDEFE) THBRSNDI5EE
HiuF, FFEFHC. BENICKEBEZTEADTIL—T HBHNE 1 DL EDAEICEEREH EOBERICEARLEZ &Y
BENGHT I —THIHFELHVET (LFa)T(ENE, KERDOHEFR], LihBhELAESE),

RBHA TR

48 EEEERAREIL—LT—S



TEDIBELR NEREOIRMRIL. XOTOERZEINTNET,
B OEBE LIS BRI LVBENI AN ELRUEDIANEET N TRETET 5,
EDCR A2 RIZhHUERE T HERERFAR VI INET RN TEDTLE,
BOEEBLEWHABEMDH DAL DEEISDIFRES DL,
TBEEETIEENRADEELELT D,
B2, EERERANRDEIICEZRLTND, BEREZIEICEDNT
- FEDZEAE
SEDEH
WEEBEOREE
BT R E RSO RAERTREME RN BZE T IE HICFR B L DD%., FORERREMIZE DT
WANDAT—IRILA—ED T —DANEEREL, fERICDWNTERBAT 5L REESNABREIIAEET R
NeFTvId 5,
FEER NEEBDEN S T ED-OICERRMENTAIRETH L, LICEDBIELE I DEEREANTHENRNT H52LET
TEY, HIRIE BHOFZEON ) 2—F 1 —UNIBNTREFEFEIEAL B EREH THENSIHENEZLNET,
TREGNEREOETE
FBER NERELETT 2 0ERIZIE, ROAEESHINENHYES,
A DEOFEE. WR-ZOEE|BE®R, CHICZES R R/ S—h— N —F T —2 RO 2 (EEEREE |BBEO AUV
EWLRENEED). FOMBHOEE, MRFHEH—CRICEERFR T LhE. BUF. £HEM0BEENETH

ESC

B. CO&IDEBRVEEIBEROERIL CTRHBERAAIREMDOHSEARVTIL—TOLER. CHNIZIZUATHAEE
nFEY,
I BHREEERUENTEZE

i N2 —Fr—rZEUT, B MEFEEY—LERIFET2LEOREE RUVENHESE
iii. EDOEECLO>THELWDIAZTA =T/
v, REAFT—ERDI NI —F—FTHEE
v. SEFCEG IBREBL CTREEW S, TOMDRAT—IRILA— I —F
BEORRIZENTE, £ER. F4 &k, DEERETIL—TZH, —E07 L — L LTRSS L a5 a]
BEEAHYET,
C. HB#ARAELLIIFIIBRTITEEDHIADTE, HI L. BHENERRTEIRWNLSZOERE, BEFE:E
H—EXICEEEET IRREEDHIADHEE, CN5 NENDEEIZHENBEREELLEIH L RAIBEEIZ D
T, FHLE, EEEERAT19DMEH. RUTHEDAEEESE: #IRAR](The Corporate Responsibility to
Respect Human Rights: An Interpretative Guide) ZZ &S00,
MEMZEBOIBEZT THD, LHOLIRESZOARANH LN IEZE R NERBENFESNHEICE, BEEZNITDONTHH
HELRTNIERYER A T ESNEER MNMERBIZ DOV TEH, ENZEBICRELEEOERRRIZ, RIERETL
— L= | DBREFE-THINT DINELNHYET , COFLWTEER NERELIRMEL, thORBERRICATHRETIL— LA
J—7 | OEMIZEELETI WIS 228N, BEIRERID=HOIZ R AIRER IS A2, BEFZFDOEERIZLATIEAYE
A,
WA, RENRIEICRELZEON, BREAIZHEELTRYBRORIREMEIMEN =, THER AERBLEAESIN
HBOAENDRLN G EERET DENDYVET, COIIBHEERECEDHDIHODF|EE, I3 BIETELES
LY,
[EERERAMETIL—LATD— V7 IBEDEI 3 TTd, BEGANMERBEEREM (X TV7)T ) B ORBRIZ DN TR
BALTWET, . EEURRTUTITOEE—FZNRERET S, JULRERREEZDH TAECRET 2IEHRERETSS
BIZ. MEEEHLE TR FTECDNTHMESIL TLNET,

e L

49 EEEERAREIL—LT—Y



WADERIZERDELDAEENET,

v ORERENFEL. N—PCOEBNDRIE THROC LG DIED A ERE,

EEiEEHA
EEIEEFE1 8 RDLIIHELTNET,

TR DERBT=01, B ZD5EEEBL T, I ZOEE | BROMBEREL TEAG T L@ dnELNALN,
KEEROEITBENGEAENDADHEBERTELFHE T NETH D, COTOERATE, ITDIELET RETHD.

a.  WNERDEEILLINE LD NHECEE S 2EFIRI#EERT 2.

b. EEROBERVEEOUEORRICASHOLWNE TRENICHEERT 5T IL—T0EDMORBER T~
F—tDBRERHFEEEHAL, |

EEIRERE1 8RR, ROLSITSRRTLNET,

TNET 21— TAID IV RERIT T IEDE—HE £EMNEET 5, EEOZLTRENLGANE~NDEDZEDHE
EREL. FHI S 2L TH D, TDEMIE. FEDFEDRTUZBNTREDA RIS T DRFEDFEEEFES 5L T
H5.

—MREIIZ. CHIZIE, TENFEEEFBDOERBICKIUL>TAERRETE S 2 LaEH, VT EEZITINERTE
L. BhES D ANEEERVMBEZBIEL, 2L TEXTBORBRUREE TSI BRNMFESN DL TEDK
I NEDEDEEEEZ55DNET T 2-LETHD,

COTOERIZENT, £EE HRMIZHBOILGICEANEEHERENDVRINBBYS2EACEKRCER T HEA
(239 2 NEDRRIDREI R SERERIT, ZMEBMTIRLDIRIABYSDENSTLIBBET NETHD, |

EEIRERAI24[EROEIITHREL TNET,

[ NEANDORBERBENGADZEANDMNSRICBEIRMLE DT DBELNHIIGE. BRI BIRLRUGHE
FEIEAEDENDZIEERAIBEE T DL OB EEMIEL, ERY 2L 585HDHNETHD, |

EEIRERER 240N, ROKSITRARTLET,

[ ZDAEITH T DADTZE T N TTSHILT RETHEH, RKFHT X TOFEIFNS 5T T LERTRE
TIFBULDELNE, BARRERAA XY ANRINT 785 T, BEIBLZE DT 2 EMNDEGLIE, HIEDENAE
IERIREME RGO LEROLND, BRIRORLEAENDZENDIRHHNETH D, T RANEENSDITHE
SHEBER TIFAL BEAHERL D NEANDREBLDOERIZBNTEDNS, |

EEAEEERAEEEBIHIRITLULIDEONEEEFHT: BRARIE, ROKSITHRRTNET,

50

[PEICES>THROIBEGRAELT, FBIRAVIZELESNTNSIEN AL EANETH D, CHTBE. EV3—BLUE
FEEFMTLICEGHEDTHD, [HEERAITE, BENMEOELIDRLEE R NERBDHIZERERE., 4L
DRIREMNH 2 FEBE BRI NS TIRNERARLL TN, LN LEREIEE S AMESIERNIC, BRICESTRIEEGR
YA D REZDEDTH %,

EEEERAREIL—LT—Y



@ TE 1L FRRADHETE

BEGAERENEDLSICHEESNE=NE, AT—IHRIVT—DoDERLEDHT
BT Do
BEY

MENBTHIBEEL NERF LB TETIDOILEANBNVEEATOERA, RN, #FOTOCR I fEb=FELERIZDL
T. MEEDFEN BB TEDLINZT DL,

HEIMAHL TR

T ABIDHAZ U ATIE, LEDEER NERBEFET 20X THWARNETEEBLREELHBALEL, AtV 3
UTIE MEREF, ChLDEELANTHEE R AEREELE DL ELLMERBALATERYEE A,

Fz. AT—IRILE—DDDBEHNTEE R NERBEIEMRT 5 L TR 5 E. TORAIZONTERRSIENEETY,
FORR. BENICEELE ST DRT—IRILE—h RS DIERIL. BHIEBENBYE T, BERD, F5LERAT—IRIL
B—MDDR AL, FNARTNIEEENRZRETBNOH I EBEAENEE - DN TEELRAREIBMEE (R T AIREMEA B D
5TY,

BEMNICHELEZTDAT - RILE—OSNE, @%. O—HILEBLANILTIThh, BEDANET1— T4 TV X401
DETROFHD—EEL TITONDEEHYET, KEEDIHE, Chld, BEEIA-UMNOREER. FLTRAT—IRILY
—CLIZEBDR R BRI —OANMDTOER RN ELNEB A, —FH, FNEEEEILHEL T, HEEZTIAT
—IRILE—DEENLSIMN#E LT —AEHYET, TOHEE. EROEITHMIILI-EFRICHEKXT 2F0 SN
REEEFAL. T THELZTIBRNDH DAL DFREINDIF-F—BIRIEAIC DV TRREBIENTESE
ER

TBE S ANHER BTN T A EENHRIZESN T, MEBDEMARTHIRAT IR —EEE5EIE DL, MELEIZEST
BiRERDHTLES, SOLIEERIE, Y EDEROCEETENEFICHITEAEIRVIZDONTERIICEREL TSR T
—ORIAE—TT, TIIZE NEDEFAREEBICBHDEREENGAVN—FINZADEEREETT, CRLDAT—K
VA —(ZEERIT B2 Ec Lo T EIIBHNEEIZHIT HTEERAE) AV E NSRBI E DN THI T 5ENTEDEE
B, FOZEEFERAMNSEROTELI L TRIIBET,

TEDNE/NTH— 2 A BEREMD VR L R AT — IRV —OREREIZ DN T, L, BREIC2OMBIMN A1 2
RHETELEE,

B R

INADERIZIERDEDBEENE T,

vV HEOINLUBEOONERET 2 —EDEERNERBEE T N TEYFEDHDICHY, BELSANVTAERDE
TSR,

v ENTEEG ANERREE AT 5 L TR TEERER, FIORUELREMREMICEE T HBI1ESROIL),

vV AT=URILA—HRET BIER. EHEBEEMNICEEE 2T DR T—IRILE—DDDIBFEmA, TBER NERBDE
FIZBWTEESNE=NEID, RBFDH A,

v BEEGANEREDRE. RV XE TOEGEIZHENT LR EEEE CAUER RN R %E

51 EEEERAREIL—LT—Y



PEDEEDEINWEHERBREL TROBDEESHIENTEET,
v HIEIOME T REAEURIZHIT D, HER NEREE/ET 2O ADEE,
v BIEOMENZEARELIE. MESN TOIEER AEREOLTEDIER,

v DEOBEELANEREC. TOMOREORELEENIEDEGENSENICHIG T RIBEELHIHE. TNE
SHianor-IEH,

ELEERRA
BRI 1 8IERDESIHEL TVET.

[ AME )R D% B2, ElL. FOREEELC T, TEFORE IBFEOEREL TS T A EIZRANELNALY,
EROEILEENRAENDBEDZELEELTMT RETH D, COTOTATE, UTDIEET RNETHD,

a.  RERVF =TI LI=EBM B0 AME ZBET 2B RIHE E T 5,
b. EDFBRUVEEDHEECIKRIZSIOLWVE TEENIZZEE ST 5T IIL—TOZDMOBEERT—IHRIL
F—LDBFEELRPZFERHAD, |
ESEE SR A1 8D, ROLIITRRTNET,

(2L, ANEANDEEE FHEICTHBTEALSICT 2012, BRAEEOCENRIV — AN EELLR B AIEEMD
HEILDEERICANLE T AT RILA—LEREBRT D EICL>TRBENICHEERTHRAT—IRILE—D
BREIEAT DEIITEBDHDINETH D, TOIIBIHBEMNATRETIFRLRIZHEN T, hEE, TRESEBOA 40
MNEFBRELEEESD., FETEIMILEMRLDOFELGLE ., BUBRREBREEZDNETHS. |

£ RIS EEIR

BELCAEREICET IRENREDBICERZHUGE. EOXIITEDERE
Iof=hZERAT Do

BEY

B RIEERRL CREL TV REDHA, TR, RUEEIEORIRC 4> TOIREEHT 208,

HENHA TR
TRTOMECENRENDEREL THEHEDHIBERIRT ZNELADHDDITTIEIHYEL A, EAMIBOZEIRE, —FFD1
* HHCEEI U R XL BERHMESHE T IRLED. BAECEEEDEWVREE/TSEOHIZHALESR
RED1DTY,
B RS OFIRICH > TUE, ANEANDAYIZE—FN R ERERIENDYET, LA > T, B, HESN D8
Z NEREAEATHDIHIFEAVET, COERIE. LLTFD&ESE SARIEAYES,
a.  HEERENERIZH D, TFENFEEDTIIIZLY, FED NENRHEANR) R IIZS5EIN TSI,
b. RIBBEEO>TNDAEADREIZHL, YHHIBDREDT IL—TH, HlZILZERHDEECHESHIETDR=HIC
BB THBIL,
c. [BEBEOFTOMODERENHD=HIZ, BREEES>TNDAEN, T4V —0MmOE DR A /S—F—DITEIDEET
SRR AT ZEHSINTNDTE,

52 EEEERAREIL—LT—S



NENDVRYIZEDNTE RHIBORIRET o LEHAT 254, FIC ERONRNBELRDIELHVET ., HlZE. 2D
SRALFE DB E BT DEALINDIRNDHDIHETT , CDIHE. MEREL FBRORWMEL TE=FDEHR
[CERTDIENETHINELNER A, FIZIE, LRETIEMEIH0 T DL EDIEER AMEREN O HIZEESN
TWBDZDWTAT—IHRILE—(O—HILLNRILDRAT—IHRILE—EET)AEDERIT TS RIZE KLY, M
1K, BT, E£-EEREBIC LD A E T 2RO AFRERICERLEYTHIEL—ATY,

MELEL, RETIBEERAERBDT RTUZDODNTR—DE mMEEZIRT 2ENTEETT, BLLE. TBEER AER
BOZTNTNIZDONTCERDIEAMBEIEEL TENFENEE A,

BRE G NEREICE T MEDT N TEREDUIREFESE LD T BHDOEFHLEHESIE-NEEZDEELH
BN FER A, ZDHE, FHEROEELT HFBIRCTRTNIBYER A, T7005, ANMEREN REN THLL
PT NI EYE RAGEEEAEIE T DN SFEBIEFIKENDITETY . AMEEEEHEICYT SBUBANTERN DX
RHIAITON TN EEEENZROLGIATEDDIE, TOLHLWEHITH 2= TY, TIFEREETIIRNEFIZA
WBI5EE, EDLIEBIREIToLEBEZRRZL AT NEBYER A, HIZIE. SERMOUIRZE LT UK FEDERE LA/
R=230770—FEHAT D, BETY,

EPED N

BEOHIBZERESVTREETOILENMERTRENADERIL, UTFHEELET,
v BELGNEREOSEEDREICET 2lEE. CEOMBICEREBLNTTODN,

v NEANDVRIDERMOER R D, Bezihiz IR,
TEOEIZOEMPVLZEREFREL T, ROEDEESHIENTEET,

v BEOHIEORIRIOERIZHIT 2 E B,

vV AT=URILE AR T BIER. SFICBENICREEZTHRT—IRILE—DDOERA, FIRL-EE 4 E
TERERINENEIN, RUFDHE,

v BERRGHEORE. R XE, ZOREICHNT AR EEEE CRHE RN R &2,
EERERA

EERERR21E, ROLIISRRTNES,

[T FOREOCEERENAECELLBZELRIZFTIAINGDDI5E. EOISIZFNIZRVHATNEINEAR
[ZIRETRETH D, |

BN R A G e

HRERNFABICREL., FEFIEHEMYBENTODIANEADRLGEZEDS
b BEGAERBELUSNDOLDZEREL. EDEYIBADIFEIZ DL TEREAT S,

BEY

FBEL NERBLIEBFZTHY, LI=A>T, KIETL— LT—4 |/N— NCTHE T HFEE L AEEBE 2R h 52475
BLIIXBISNDERN R E 2, BENEDISI UL =M ERETEDLINT BIE,

53 EEEERAREIL—LT—S



FABRIHA AR

AL aVITBNTRERET, BHABEESELEUTORLGRZEIZEDIIHLL TOSD Zai AT 2ENTEET,
WEREBICRELEA, N—ICTHE T DBEEGT AMERRLTRERLLO,
HETZEABLBNRAEL, BIEHERMLINTNDH, /S~ CTHE T DIEEL NERBLILEERLLED,

UEOWTNZH B TRESLGNGE, MELEIEA LI TRZEEITODERHYFE A, BELCANERE FH 2R
BREZFBIZOVNTOMEIL, ERC3.2, C4.3, CO.5TITOTEMNTEET,

TEN, KH|ETL—LT—7 Rt ar ~DOEEREE CNEREEDBERERTRT 2TENTERNENS, BIFA A
BELOVEET, COKI05E. BEFRINLZBEROEEEASHNIZL, RADEHZHBALETFEBYVER A, X
(£, RT—=IHRILE—DANEAD)ZT0, BERIIHNDIE LA L, BRI Eh25IR., TS EBRNIAFTE
BWNCE, BETY, ENBEERNEEBARNAT CIEREFR TSRV SEE. AR RYEFNERFELELEET
B ERRL. BHRFEAROKEE NMEE RS 2852 LATAIERYER A,

BEE R

Ao arDHECEMNARL G EE ST T %L, /S\— NCOBhET 2EMEFEAL TEOEERTEDLSIZRAULL
=T DNVTEHRBAL THELL, HDUNE, BIEIZSHRBE T o TENFVE R A, BIBEOSHBAEITIES. 80 NERhEFHRIZ
UTROEONEENTT,

v SFEEICRREEDLIIBE AN,
v U EBERELERO, TRE IR,

vV EBAER O N B A IR E I IR T RO D FIBEGERECENT DO ELB|ERIL, THEFNER
RLESE).

v BB BRY DIEDTENEIITT =D EYFAA,

BENZOEEADOMUDGHBRE T TIZRDARXXETITOTNDESF. FONEDOERLEENE, BBIZFIATESEY
[ZHBNTI I FRILSRBAETZHL TELNENETA,

E&EFEERA

EREfRERRI21(E, ROKLSIISRRTNET,
-] . TORECEERENAEISRAGHEERFTIRINHDIHE. EOLIIZTNIZEUMBA TN E
ARITHET RETH D, HOPDHEITHT, IHHIHE.
a. DEOANE~DFEBERMT DEE, TRESNLHEENT I LA TEDL LK ASEE THINETH D,

b. BIGLIRHEDNENDZEBEFHNDEEDMIGABE) THo=MMEINEFTHIT DD+ IFREIRAE T~
ETH?.

c. ML, LBERTERAT—IRILE— HEER, TLTHINE| LOMBEEFIODIELLEKRIZURIE
HIHFTANETIAL, |

54 EEEERAREIL—LT—Y



/\—F C:

HHE LA\ HERED

#ﬂ:;E_




237 N: sk )

B ER

ERTHEELT AERE VBT RANLEHIHERLTLID., FEREEDLS
BFEH?

BiY

MECEMN(AEIZET ZEERR/ T - DSYMUNIINA T) 2L TL5, BEER AERREIC & CBEEMHD S EK
A DWW THEITIERERME T 5L, AHOFTELERIZ DO TOMEG. FIESRBIEFRERT LT, BBERAER
BENFNICRT2EHOER A EOEBHIANEEE AT ENTEET,

RBIRIAA TR

AIMETL—LT—7 |DOEILaV A TE, 2REILANIUZEITENEEEADRED/ KT )y - QYA NEEYHITEL
Teo SHUTHLA RIS AVTE, N—IBTHELLRE G AERE LT SERN G U F I URIBELIHITET,
CNDDOFEIRRINTOSIFELH NI, E5TRNGREHYEYT . CORBKIGEHIERD/T )Y - A2V UIE

BT BILLHYET . FIRIE UM NCERER NERE ST 2 BN RENEENTVSIFATY, TDFAL X
BRDEIEICHENTZDRERRL T,

HEIZEOTE, HIERMNAHN, BEDHET DIRET AEREICOHBEHEL TN LEHYFET, BIAITERELFE
BEE L NERB CEREMD S, R, TeEAE HHNIT —AHEHICRET 2 AHERL TNDILLHYET,

FRIDHAIZIE, BEERAEREN, KVAEAEXEAND—FIEE I a0 THRHONATWDI5ALHYET ., FIZIL,
AEIZET M AEOFIZ, BHHEEDFEAOBHERVRARKZSHEICET IRENE TN TNDIEEHYET, £
foo YTIAF—2 DITEHREDOFIZ, T4V —DOWEAEDHELD B RERVAERSHHEET2RENESEN TS
ZEEHYET,

BHRMAEHE, BELERDLANILT, T FEDEELZIMLANLELLE M ELANIL, HBNEZDHLNIL TR
FOEMTEET, SIS BEDFRIELEE L. FEORLBDHEILIAMEENLTRAEL VDD FRAEOMEND
HNZEYET,

WEREOPIIE, BERAEZEOTIUEEIL, NEEED/T)y7 - AZUMARINC BRI A ERL TLVRNEDS
LhdMBLNER A, TDOFEIFEDOEEAELL TS, T, EANASEZTEFEREF THIHECE. ChdE
OAREEEFREGYFT

56 EERERANHREIL—LT—Y



EpEd e
EROEEOEEHFRLL TROLDEEH BN TEET,

BN GHOER/ERTER,

HEOAB(ZOBE, KU/ X, BIOARICAFAIREEXEADI I FSAHESR

Ty A2INA DR TEI AR L =B E = FAMEBRIEER T X,

BTG ASHOREIC, EIEEEEELIFEFREAEEL TV, RIEDHE

LA HERET DL RSN TV DTN (BIZISHERE. FREE. TT71V—) DA,
YUEFTHHBIRS DDITHDNEN (BIZEHEAE, ZFHEE. 232 =T 1. HEE)DHH,
LA OB ENEMZ DN TES LEEEEOSDIFEDBAE=EHFD,

LFAHOER ERVEHATBEEZAIDIFEDBAAN KB LOEELIELDIHE),

BTG A ERRLELAL (RS, LREEEEE, T0M)

NS N N N N N U N RN

HENTZIEIBT2E BN AHOEE

v ARSI BT AR SO E RO E
FEMIC T HRBZFABROFEREX, ChishK@NERcEETENEZAETRLELETS,

ELEEE R A

EEHREFAN 6[ERDEIITHREL TNET,

[NEEEE T IEREEEIEIEHDOEBELT, DXL UTOBHEHZDIFHOERERBLT. FOEEEER
FEVNSAZYMANEBASHZTRETH B, -
(e) BESRICNEEEIEDOITBELEEAUHRUIFHEDLEIZ RSN TN, |

DA = FFIIHITHHSRERR

LITDSHEEIE L. FEDIEIEIZERE T SI5HESE DIT S/=00DEDTHY. LA E RIS CHEEDTIHYFE Ay CoIZEIFE1 =2 F F I DEH
1220 TIE, (HBXEDEEES ),

Initiative
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FTSE ESG

GNI

GRI

[CMM

OECD

UNGC

VPSHR

Reference point

For specific salient human rights issues identified:
Criterion: Supply Chain Management Question: Risk Management Measures
Data-point: Standard,/Policy Code of Conduct for suppliers Data—point: Contract Clauses

For specific salient human rights issues identified, Strategy & Practice and Quantitative, Sector Specific and Performance elements
related to policy commitments under the following Themes:
LLabour Standards, Health & Safety, Human Rights & Community Indicators, Social Supply Chain, Customer Responsibility

Where freedom of expression and/or privacy are salient human rights issues:
Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations; 3. Freedom of Expression;
4. Privacy

For specific salient human rights issues identified: G4-DMAb (Policies and Commitments)

For specific salient human rights issues identified:

Principle 1: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

- Develop and implement company statements of ethical business principles and practices that management is committed to enforcing.
Where this relates to policies on specific salient human rights issues identified: Principle 3

Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue:
OECD-1 and OECD-3

For specific salient human rights issues identified:

Criterion 3, Criterion 6 and specifically:

- Reference to principles of relevant international labour standards (ILO Conventions) and other normative international instruments in
company policies

Where security and human rights is a salient human rights issue:
2. Relevant policies, procedures, and/or guidelines (or any changes thereof from the previous reporting year) to implement the
Voluntary Principles.
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Initiative Reference point

For specific salent human rights issues identifiea:

DJSI Criterion: Codes of Conduct/Compliance/Corruption & Bribery Question: Codes of Conduct: Systems,/Procedure Question: Codes of
Conduct/Anti-Corruption & Bribery: Business Relationships

For specific salent human rights Issues ldentified:
FTSE ESG Social Supply Chain: Strategy & Practice
- Policy integrated into buyer training and purchasing

Where freedom of expression and,/or privacy are sallent human rights issues:

GN Implementation Guidelines: 2. Responsible Company Decision Making — Integration into Business Operations
GRI Where security and human rights is a salient human rights issue: G4-HR7 (ab)

ICMM —

R —

Where supply or use of minerals from confiict-affected and high-risk areas is a sallent human rights issue. OECD-1A, OECD-1B,
OECD OECD-1D, OECD-3C

For specific salent human rights Issues ldentified:
UNGC Criterion 4 and specifically:
- Internal awareness-raising and training on human rights for management and employees

Where security and human rights is a sallent human rights Issue:

12. Examples of supporting outreach, education, and/or training of (i) relevant personnel, (i) private security, (iii) public security, and/or
(iv) civil society (e.g., local NGOs, community groups).

7. Examples of promoting awareness of the Voluntary Principles throughout the organization or government.
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Initiative Reference point
DJS| For specific salient human rights issues identified: Criterion: Stakeholder Engagement
Question: Governance
For specific salient human rights issues identified: Labour Standards: Strategy & Practice
FTSE ESG Employee involvement in improvements
Human Rights & Community Indicators: Strategy & Practice
Stakeholder engagement consultations and reports
N Where freedom of expression and/or privacy are salient human rights issues:
Implementation Guidelines: 5. Multi-stakeholder Collaboration — Internal Advisory Forum; External Multistakeholder Learning Forums
GRI For specific salient human rights issues identified: G4-26
For specific salient human rights issues identified:
Principle 4: Key Management Actions Required (non-mandatory examples from ICMM's Assurance Procedure):
Consult with interested and affected parties in the identification, assessment and management of all significant social, health, safety,
environmental and economic impacts associated with our activities.
Inform potentially affected parties of significant risks from mining, minerals and metals operations and of the mea- sures that will be
taken to manage the potential risks effectively.
MM Develop, maintain and test effective emergency response procedures in collaboration with potentially affected parties.
Principle 9: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):
Engage at the earliest practical stage with likely affected parties to discuss and respond to issues and conflicts concerning the
management of social impacts.
Ensure that appropriate systems are in place for ongoing interaction with affected parties, making sure that minori- ties and other
marginalized groups have equitable and culturally appropriate means of engagement.
Principle 10: Key Management Actions Required (non—-mandatory examples from ICMM's Assurance Procedure):
Engage with and respond to stakeholders through open consultation processes.
R Guiding Principle C3: Stakeholder Relationships
Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue: OECD-1A, OECD-2 and
OECD
OECD-3
For specific salient human rights issues identified: Criterion 21 and specifically:
Consult stakeholders in dealing with implementation diemmas and challenges and invite them to take active part in reviewing
performance, for specific salient human rights issues identified
UNGC Criterion 6 and specifically:
Structural engagement with a global union, possibly via a Global Framework Agreement, regarding specific salient human rights issues
identified
Criterion 7 and specifically:
Dialogue mechanism with trade unions to regularly discuss and review company progress in addressing labour standards
VPSHR —
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Initiative Reference point
For specific salient human rights issues identified: Criterion: Stakeholder Engagement
DJS Question: Implementation; Data—point: Stakeholder Profiles, Engagement Process
FTSE ESG —
GNI —
GRI For specific salient human rights issues ldentified: G4-26
[CMM —
R —
Where suoply or use of minerals from conflict-affected and high-risk areas is a sallent human rights issue:
OECD
OECD-2A and B
UNGC —
VPSHR —

C2: RT—OHRINEF—IF—DAb

C2.2: #HBIMIER
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ASEENEE NN

DA =L FFIIHITHHESRE R

LUFDSfREREL, KERINDIEIEIZBRES SI5HRE 12 DI /=0 DEDTHY. LBH1X I AHEEDTIHYF A1, CCIZEF ST =T F I7DEH
1220TIE, (HBXEDEEES ),

Initiative Reference point

For specific salient human rights issues identifiea:
DJS Criterion: Stakeholder Engagement
Question: Implementation; Data—point: Examples of key stakeholders

FTSE ESG —

GNI —

GRI For specific sallent human rights issues ldentifiea: G424

[CMM —

R —

0ECD Where suoply or use of minerals from conflict-affected and high-risk areas is a sallent human rights issue:
OECD-2B, OECD-3B, C

UNGC —

PSR Where security and human rights is a sallent human rights issue:

10. Engagements with stakeholders on country implementation.
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Initiative Reference point

DJSI —

FTSE ESG —

GNI —

GR For specific sallent human rights issues fdentified G4-27

[CMM —

R —

Where supply or use of minerals from conflict-affected and high-risk areas is a sallent human rights issue:

OECD OECD-3B, Cand D

For specific salent human rights issues identifiea:

Criterion 21 and specifically:

Define sustainability strategies, goals and policies in consultation with key stakeholders
UNGC L -
Criterion 5 and specifically:

Monitoring drawn from internal and external feedback, including affected stakeholders

Process to deal with incidents the company has caused or contriouted to for internal and external stakeholders (BRE 4 + ARE 4)

VPSHR —
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Initiative

DJSI

FTSE ESG

GNI

CRI

[CMM

OECD

UNGC

VPSHR

Reference point

For specific salent human rights issues identifiea:

Criterion: Risk & Crisis Management Question: Analysis of Risk

Question: Sensitivity Analysis and Stress Testing Criterion: Supply Chain Management
Question: Supply Chain Management: Risk Exposure

For specific salient human rights issues identifiea:
Labour Standards: Strategy & Practice

Risk assessment and due diigence

Human Rights & Community Indicators: Strategy & Practice
Impact assessment on new and existing operations
Social Supply Chain: Strategy & Practice

Risk assessment on new and existing suppliers

Health & Safety: Strategy & Practice

Risk assessment and due diigence

Risk Management: Strategy & Practice

Scenario planning and stress testing

Reviews of Code compliance against Code of Conduct

Where freedom of expression and/or privacy are sallent human rights /ssues:
Implementation Guidelines: 2. Responsible Company Decision Making — Human Rights Impact Assessments; 4. Privacy - Data Collection

Where sallent human rights issues include human rights in the suoply chain:
G4-DMAD (screening new suppliers)

G4-DMADb (assessing and auditing suppliers) GR-HR11 (a, b)

GR-SO1

For specific salient human rights issues identifiec:

Subject Matter 2: The company’s material SD risks and opportunities based on its own review of the business and the views and
expectations of its stakeholders.

[CMM Requirement:

The company’s description of its process for identifying material issues (as reported).

For specific sallent human rights issues identified:

Principle 6: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):

- Assess the positive and negative, the direct and indirect, and the cumulative environmental impacts of new projects
— from exploration through closure.

Content Element 4G: Outlook
Content Element 4C: Business model - outcomes (particularly relates to C3.1 and C3.2)
Content Element 4F: Performance — outcomes (particularly relates to C3.1 and C3.2)

Where supply or use of minerals from conflict-affected and high—risk areas is a sallent human rights issue: OECD-3

For specific salient human rights issues identifiea:

Criterion 4 and specifically:

On-going due diigence process that includes an assessment of actual and potential human rights impacts (BRE 2 + BRE 3 + ARE 2 +
ARE 3)

Criterion 7 and specifically:

Risk and impact assessments in the area of labour

Where security and human rights is a salient human rights issue. 3. Company procedure to conduct security and
human rights risk assessments.
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Initiative Reference point
DJSI —
FTSE ESG —
GN —
GRI —
[CMM —

Content Element 4C: Business model — outcomes (particularly relates to C3.1 and C3.2)

R Content Element 4F: Performance — outcomes (particularly relates to C3.1 and C3.2)

Where supply or use of minerals from confiict-affected and high—risk areas is a salient human rights issue:

OFCD OECD 1D and 1E, OECD-3C and 3D

UNGC —

VPSHR —
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Initiative Reference point
DJSI —
FTSE ESG —
GNI —

For specific salient human rights issues identified:
G4-HR3 (a) (discrimination)
GRl G4-HR4 (b) (freedom of association/collective bargaining) G4-HR5 (a, b) (child labor)
G4-HR6 (a) (forced labor)
G4-HR8a (rights of indigenous peoples)

[CMM —

Content Element 4C: Business model — outcomes (particularly relates to C3.1 and C3.2)
R Content Element 4F: Performance — outcomes (particularly relates to C3.1 and C3.2)

Where supply or use of minerals from conflict-affected and high-risk areas is a sallent human rights Issue:
OFCD OECD-3C and 3D

For specific salient human rights issues identifiec:
UNGC Criterion 5 and specifically:

- Outcomes of integration of the human rights principles: Disclosure of main incidents involving the company
VPSHR —
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Initiative

DJSI

FTSE ESG

GNI

CRI

[CMM

OECD

UNGC

VPSHR

Reference point

For specific salent human rights issues identifiea:
Criterion: Risk & Crisis Management Question: Risk Response Strategy

Criterion: Supply Chain Management Question: Risk Management Measures Question: ESG Integration in SCM Strategy

For specific salient human rights issues identifiec:

Health & Safety: Strategy & Practice

Performance monitoring and management

Incidents investigated, reported and action taken

Labour Standards: Strategy & Practice

Actions to address labour issues and improve diversity

Incidents of non-compliance and action taken

Social Supply Chain: Strategy & Practice

Capacity building in suppliers

Social Supply Chain: Quantitative, Sector Specific and Performance
Results of supplier monitoring/auditing and actions on non—compliance
Customer Responsibility: Strategy & Practice

Initiatives to protect vulnerable groups

Customer Responsibility: Quantitative, Sector Specific and Performance
Non-compliance and corrective action on Breast Milk Substitutes marketing

Where freedom of expression and,/or privacy are sallent human rights /ssues:
Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations; Partners, Suppliers and
Distributors; 3. Freedom of Expression; 4. Privacy

For specific salient human rights issues ldentified G4-HR1 (a, b)

For specific salent human rights issues identifiea:
Subject Matter 3: The existence and status of implementation of systems and approaches that a company is using to manage each (or
a selection) of the identified material SD risks and opportunities.

For specific sallent human rights issues identified:

Principle 6: Key Management Actions Required (non-mandatory examples from ICMM's Assurance Procedure):

Implement an environmental management system focused on continual improvement to review, prevent, mitigate or ameliorate adverse
environmental impacts.

Design and plan all operations so that adequate resources are available to meet the closure requirements of all operations.

Content Element 4D: Risks and opportunities — how the organization is dealing with them (relates also to C4.1, C4.2 and C4.3)

Where supply or use of minerals from conflict-affected and high-risk areas Is a salent human rights issue: OECD-1
and OECD-3

For specific sallent human rights issues identifiea Criterion 1

Where security and human rights is a sallent human rights Issue:
5. Company procedure to consider the Voluntary Principles in entering into relations with public/private security providers.

11. Voluntary Principles considerations in the selection of private security providers and formulation of contractual agreement with
private security providers, as well as arrangement with public security forces.
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Initiative Reference point

For specific salent human rights issues identifiea:
DJS| Criterion: Risk & Crisis Management
Question: Responsibility Risk & Crisis Management

FTSE ESG —
GNI —
GRI —
[CMM —
R Content Element 4D: Risks and opportunities — how the organization is dealing with them (relates also to C4.1, C4.2 and C4.3)
OECD Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue: OECD-1B
For specific salient human rights issues identifiea:
Criterion 4 and specifically:
Allocation of responsiilities and accountability for addressing human rights impacts
UNGC Internal decision-making, budget and oversight for effective responses to human rights impacts
Criterion 7 and specifically:
Allocation of responsiilities and accountability for addressing human rights impacts
VPSHR —
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Initiative Reference point

DJS| —
FTSE ESG —

Where freedom of expression andy/or privacy are salient human rights issues:

GNI Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations: Procedures; 3. Freedom of
Expression - Government Demands, Laws and Regulations; 4. Privacy — Government Demands, Laws and Regulations

CRI —
[CMM —

R Content Element 4D: Risks and opportunities = how the organization is dealing with them (relates also to C4.1, C4.2 and C4.3)
OECD Where supply or use of minerals from conflict-affected and high-risk areas is a sallent human rights issue. OECD-3B and 3C
UNGC —

VPSHR —
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Initiative Reference point
DJSI —
FTSE ESG —
GNI —
For specific sallent human rights issues identified:
G4-DMAD (Specific Actions)
GRI G4-HR4 (b) (freedom of association/ collective bargaining) G4-HR5 (c) (child labor)
G4-HR6 (forced labor)
G4-HR11 (d, e) (supply chain related risks)
For specific salient human rights issues identifiec:
Principle 5: Key Management Actions Required (non-mandatory examples from ICMM’s Assurance Procedure):
- Implement a management system focused on continual improvement of all aspects of operations that could have a significant
impact on the health and safety of our own employees, those of contractors and the communities where we operate.
[CMM - Take all practical and reasonable measures to eliminate workplace fatalities, injuries and diseases among our own employees and
those of contractors.
Principle 6: Key Management Actions Required (non-mandatory examples from ICMW’s Assurance Procedure):
- Rehabilitate land disturbed or occupied by operations in accordance with appropriate post-mining land uses.
- Provide for safe storage and disposal of residual wastes and process residues.
R Content Element 4D: Risks and opportunities — how the organization is dealing with them (relates also to C4.1, C4.2 and C4.3)
OECD Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue: OECD-3C and 3D
For specific sallent human rights issues identified:
Criterion 5 and specifically:
- Outcomes of due diigence processes
UNGC Criterion 7 and specifically:
- Active engagement with suppliers to address labour-related challenges
Criterion 8 and specifically:
- Process to positively engage with the suppliers to address the challenges (ie., partnership approach instead of corrective
approach) through schemes to improve workplace practices
VPSHR —
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Initiative

DJSI

FTSE ESG

GNI

CRI

[CMM

OECD

UNGC

VPSHR

Reference point

For specific salent human rights issues identifiea:
Criterion: Social Reporting Question: Quantitative Data
Criterion: Risk Management Measures

For specific salient human rights issues identifiec:
Social Supply Chain: Strategy & Practice
-Results of supplier monitoring/auditing4

Health & Safety: Strategy & Practice
-Performance monitoring and management

Where marketing of Breast Mik Substitutes is a salent human rights issue:
Customer Responsibility: Quantitative, Sector Specific and Performance
-Verification and reporting on marketing of Breast Mik Substitutes

Where freedom of expression and/or privacy are sallent human rights issues:
Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations: Procedures

For specific salent human rights issues identified G4-DMAc

For specific salient human rights issues identifiea:
Subject Matter 4: The company’s performance during the given reporting period for each (or a selection) of the identified material SD
risks and opportunities.

ICMM Requirement:
Publicly available definitions used by the company to report quantitative and qualitative performance.

Content Element 4F: Performance

Where supply or use of minerals from conflict-affected and high-risk areas is a sallent human rights Issue:
OECD-3 and OECD-4

For specific sallent human rights issues identified:

Criterion 5 and specifically:

-System to monitor the effectiveness of human rights policies and implementation with quantitative and qualitative metrics, including in
the supply chain (BRE3 + ARE3)

Criterion 8 and specifically:

-System to track and measure performance based on standardized performance metrics

-Dialogues with the representative organization of workers to regularly review progress made and jointly identify priorities for the
future

—Audits or other steps to monitor and improve the working conditions of companies in the supply chain, in line with principles of
international labour standards

Where security and human rights is a sallent human rights Issue:
13. Company procedure to review progress on implementing the Voluntary Principles at local facilities.
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Initiative Reference point

DJSI
FTSE
GNI
GRI
[CMM
R

OECD

UNGC

ESG —

Where supply or use of minerals from conflict-affected and high-risk areas is a sallent human rights Issue:
OECD-3C and OECD-4

VPSHR —
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Initiative Reference point

Where relevant to specific salent human rights issues identifiea:
DJSI Criterion: Codes of Conduct/Compliance/Corruption & Bribery
Question: Codes of Conduct: Systems/Procedures

For specific sallent human rights issues laentifiea:

Human Rights & Community Indicators: Strategy & Practice
FTSE ESG Grievance mechanisms in place

Risk Management: Strategy & Practice

Whistle-blowing mechanism in place

Where freedom of expression and/or privacy are sallent human rights issues:

GN Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations: Complaints and Assistance
GRI For specific sallent human rights issues ldentifiea: G4-HR12

[CMM —

R —

OECD Where supply or use of minerals from conflict-atfected and high-risk areas is a salient human rights issue. OECD-1 and OECD-3

For specific salient human rights issues identifiec:

Criterion 4 and specifically:

Processes to provide for or cooperate in the remediation of adverse human rights impacts that the company has caused or contributed
UNGC to (BRE 3+ BRE 4 + ARE3 + ARE 4)

Criterion 5 and specifically:

Grievance mechanisms that are legitimate, accessible, predictable, equitable, transparent, rights—compatible, a source of continuous

learning, and based on engagement and dialogue (BRE4 + ARE4)

Where security and human rights is a sallent human rights issue:
VPSHR 6. Company procedure or mechanism to address security related incidents with human rights implications by public/ private security
forces relating to the company’s activities.
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Initiative Reference point

Where relevant to specific salient human rights issues ldentifieq
DJSI Criterion: Codes of Conduct/Compliance/Corruption & Bribery
Question: Codes of Conduct: Systems/Procedures

For specific salent human rights Issues ldentified:
Human Rights & Community Indicators: Strategy & Practice
FTSE ESG - Grievance mechanisms in place
Risk Management: Strategy & Practice
- Whistle-blowing mechanism in place

Where freedom of expression and/or privacy are sallent human rights issues:
Implementation Guidelines: 2. Responsible Company Decision Making - Integration into Business Operations: Com- plaints and

GNI )
Assistance
Governance Charter: 8. Public Participation
GRI For specific salient human rights ssues ldentified: G4-DMAb (Human Rights Grievance Mechanisms Aspect)
[CMM —
R —
OECD Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue: OECD-1E, OECD-3C

For specific sallent human rights issues identified:
Criterion 4 and specifically:
Operational-level grievance mechanisms for those potentially impacted by the company’s activities (BRE 4 +ARE 4)

Criterion 7 and specifically:
UNGC Grievance mechanisms, communication channels and other procedures (e.g., whistleblower mechanisms) available for workers to report
concerns, make suggestions or seek advice, designed and operated in agreement with the representative organization of workers

Criterion 21 and specifically:
Establish channels to engage with employees and other stakeholders to hear their ideas and address their concerns, and protect
‘whistle-blowers’

VPSHR —

C6: =IE

C6.2: #HBIRIER

ARDBEROCBIZEHLILTHCENTEDLERLTLINEIDZ. ERIFEDES
[CFERRALTLEM ?

BeY

HRADEANS BSOS T, DECHLCEEMELIREL, MLERT LA TE P LDTHETRT L,
B A TR

HRIC6. 1 TE, TBEA AR RS SHIMEEA S L —THELTTH LD TESFROFEEBREL, Thi
%L, HRICE2TIE, ShOOFERAFIRBLEIENET I LABRML TV BHEIDERBELET, STIZlE, T3LIA

MNEBRLILTFRICOVNTEASTLNDD, TOFEEYIEN., 3B, BMMICFIAT IENTE 0., TNETLLTH
ATEINEN ORI EENET,

AT —IRILE—DEFUNIBDFHOANZ R LEEFBL TV B LD E S E T 2DIEREMNE LN EE AN, 7
O ZADBEEZFILIERBAN>TNDH, CORIFFHBEEEDOSMER T, LA >T, FFEBRLIITOTOER
PANZZALDTREST BT IL—THEDTA—R/N\ I, I FE=EF(CLDTMOLE 1 —ELRFRICHEFICEEREDERYE
-3—0

91 EERERANHREIL—LT—Y



EpEd e
EROEEOEEHFRLL TROLDEEH BN TEET,

v EBBRLITOESODEELSFERICIZEDLIIZTIERATEINBIZEZTFA—IL, KIS IA—Sv—EB
U HEEac 80T NGOF-IEBE=E4EL0).

v INSOFEENRHRERBEANCTIL—TZE>THASNTNAIEDTHL(HIZ I, 2 HEFEEDORICEIFOUE
ML= &, AT A7 ONEBOEIFNIEH EEFBE T (FE 5T BN IREL TO B FRICE BN FLIA
FNTNDIEDIFAL),

v RHMLTOBFERICR T HEEMEDEM(BIZIE, HEZFEEFIRALEADNLDT—R/\yT E=FIFALTLOVEWNA
MDD T4—R/\w),

Vv  RRTIN—TOTRTUUTIRERMT D ETORES, RUOFOREH ZOMNIULLTLDH,

vV BAACT LT EBELILTET DEMNITETCNDERC D012, IBHLETEWBIZIL, JRIIL-EEEFAZR®
HEFARDBNEE 2T 5-HNDES. BE=EBTRN\ARDRE. REENI—T VT IZHET HEOF L),

v FIRERESDHBIOIZ, BERV/ XL TA—RN\Y DI E DN TERSN - Y STFE~DEE A,

v EBIFIBEANZXLIZDNT, FEERERISRT DR T—IRILE—D B AL EREROER A SEES =AY
B, RUOZFIHSELNZAR,

EEiEEHA

EEREFAIBERDEIITHREL TNET,

[ZDEMMEETRRT 21012, FERNENEFIFUIEAN= XL, BEREBURVOFERERVEZMDLT. ROEHE
FRI=gNETHD,

a
b.

ELMHAH D FIFAETHHIAT—IRILE—- TIL—ThofEREN, HETOEADAEGETSHL TEEERD,

TR HENTED FIBETHIAT—IRINA—- T I —TFRTURBRESNTEY, 77X B %55
DIEEHZEE I S AL ISHLBYASIRE R 5,

FRIFIRETH D FEPEI B R DFEHEE Rz, RETANMOFHEARTON., FIAAIEEL T ARV
ROBATIZONTHRREZERBAS I, BITEER T 2F A DD,

NETHD WEEZIH-LBEEN, AET, BHRISEL, BVAEFICH T 2HMBERIETEIRUEDHETEF
MIBTOERIZSINT Bz ERIERR. B E RUEFIMBADEUR T I AN TEDLIIZT S,

BRAMNDH D EIFUEEITOESFRERGRICASE, TTOERIMECOVNTERELEE, BHIZSS SN
TWBAEDFNEEFED=DIZ, AR LD/INTFH—T VA ZDNTHORIEREIRMT 5,

FEFIIZFELRV  SERRUEEN, BN AESEEL TSI EEREERT D, -]
IV —=UANR PRI CEDCRIBAEERDRT—IHRILAE — T IL—TFEANZ A LD ERET R/ TAH—T U RIZ
DNVCHEL. BB XSRS 2FRELTRERZESEZDH T, |

EEE SRR 1 DFEUL, ROKIITERTNEY,

[ERUIEAN =R LIF, HREGEDALNENEREIL., EFEL. FRTDENTEDHAICDH, TOENER=IC
EMTED, CHBDBEHIL, FETIE HEIBIEAN = X LERRES BN CTTORDIEERER T DBITER D=2, 3%
FH BIE. FEEFHA T 2= DEELRE T LD TH D, BHEICFRETEITETINEFRULEAN =X LT, &%
R BRT—IRILZ—DEIZ, TOERIZKYBEDEhEE LNz, FEEEINEVSRODREDIZLT, HIFRIE
EILNSERIRTEECH AN, [-]

92

a.

INZXLFIRBETHIAT—IHRINA =T DOFRERIRT I, ANZXLEEFLTNDIET THD, HIFL
BT ADHEENANZ A LDREGETIZFSTERVSIICEEDHEERONT HLF, —RWIZE
DT AT—IRIVE—DIERRELEDHIT21=bD—DDERLERTH S,

TOEANDEEEE, ANZAAITH S 2RI RE. FASE. #FreN. BA. iEOMBERCRIEICN TS
BNEELTHA,

EEEERAREIL—LT—Y



ANZXLAMEFESAERSND=DIZ, AN RLHEEIT 2F K DN TOIERELRET RETH D, BFEED
PRI, R SRR BRLESN D EERDLAD, AIREENSYEESNINETH D,

ELFELE DT EAT—IHRIILE—DOBIDEFHLIL TEEEHFIZHN T, BELIFROEMHCHE~D
TORATIEBIZAFTHY, BREZZHSIIEE RLZEBULLIETH D, CORBEEZIETERINGE. ANIER
FREEMRT DL, FFHIDNIERED THIEDRFNLIZTTEY, KGR FRRICEID2DONEE# Y55,
ZTNTNOEFBUIBOESIZ DNV T HEELEENICIFRE LG T HILE. TOEADEBEEE MRS 57=0IC
INBERAIRTHAHD, ANZRLDINTH— 2 AIZDNT, Hist. BRI, £HEEERNEREONIBICEET 53f
M EREBL T, RERAT—IRILA —(SH L CERAMERR T HLE. TOELHERULIEREFL-D
[CEBETHD, R, BRELISEICE, BEEMEOEAER AT 2MWEHIFRFEINDINETHD,

EBIEANELOSBEEALNSERIN TOBNIEALUIEUET, BHIXAEADBRSEIRELZRVIELEE, LKL
W5, FERNAEADEDLYEE DB AL, ERMIZEROLNZ AEIZABLIEDIZRZEIITEET RETHD,
FELANILOEBUEANZXALIZEAL T, FEEZITDRT—IRILE— - FIL—FEZFDFH ORI DN TR
SE-HE T Al LE BN —REL AN XLAERIERSN., T ERLMEEET L0 5HEBOF
LEHERT BDITEILD, REA IRADM R THY RS, RFHCEK-—AMICEH BN BOBRERET HENSD
[ZIEHTEEL ZFANSNENCETH D, CHSANZ XA, HEEBLTABICLDBRICBBILIESE
HTHENETHD, BENNBELENDIB AL, EUT, MUILEE=EANZ LI THONERNETHS,

oA =27 FII=HHSHBERR
LU FOSREEL, FHIDEEILEES SIFHER NS E-DEDTHY, LN TIPSO TLBYE A, IR EA=2 7 FIDER
1200 T, (HEXEDETBS,

Initiative
DJSI
FTSE ESG
GNI

GRI

[CMM

R

OECD

UNGC
VPSHR

Reference point

Where supply or use of minerals from conflict-affected and high-risk areas Is a salient human rights issue:
OECD-2B, OECD-3C and 3D
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Initiative Reference point
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Where supply or use of minerals from conflict-affected and highrisk areas is a sallent human rights Issue:
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Initiative Reference point

Where relevant to specific salient human rights issues identified:

DJSI Criterion: Codes of Conduct/Compliance/Corruption & Bribery
Question: Codes of Conduct/Corruption & Bribery: Reporting on breaches
FTSE ESG —
GNI —
GRI For specific sallent human rights issues ldentifiea: G4-S011
[CMM —
R —
OECD Where supply or use of minerals from conflict-affected and high-risk areas is a salient human rights issue. OECD-3C
UNGC —
VPSHR —
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INDEX
OF ANSWERS

This Index of Answers is designed to help report writers and readers of reports quickly identify the
location of answers to questions under the UN Guiding Principles Reporting Framework. A company
needs to address the eight overarching questions under Parts A and C and the four information
requirements under Part B in order to meet the minimum threshold to say that it has applied the UN
Guiding Principles Reporting Framework. The right hand column is therefore crossed through for these
questions or, in the case of B3 and B4, requires that the company indicate if they are not applicable.

Section of the Framework Location where addressed ad d';lgstse d
Policy commitment Al
All
Al.2
ALl3
Embedding respect A2 X
A2.1
A2.2
A2.3
A2.4
A2.5
Statement of salient issues B1
Explanation of salient issues B2 E
Geographical focus (if any) B3
Additional severe impacts (if any) B4
Section of the Framework Location where addressed for each salient issue add';l:stsed
Specific policies Issue 1 Issue 2 Issue 3 Issue 3+
c1 —
Cl1
Stakeholder engagement c2 >.<
c2.1
Cc2.2
c2.3
Assessing impacts c3 »v .<
C3.1
C3.2
Int(_agrating findings and Cc4 »v .<
taking action cai
C4.2
Cc4.3
Tracking performance c5 [ ———
C5.1
Remediation Cc6 »v .<
C6.1
C6.2
C6.3
C6.4
C6.5
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OF REFERENCED
REPORTING AND OTHER INITIATIVES

The table below contains the complete names of the broader reporting frameworks and industry and issue—specific
initiatives referenced in the UN Guiding Principles Reporting Framework. Cross—references to these initiatives can be
found in the implementation guidance for Parts A and C of the Reporting Framework.

More cross—references to other reporting initiatives are available on the website of the Reporting Framework. Please see:
www.ungpreporting.org/resources/cross—references—to—other—initiatives/

Initiative acronym Complete name of initiative reference document(s)
DJsI RobecoSAM - Corporate Sustainability Assessment (DJSI Sample Questionnaire)
FTSE ESG FTSE ESG Ratings Methodology and Usage Summary
GNI Global Network Initiative: Governance Charter, and Implementation Guidelines
GRI Global Reporting Initiative G4 Sustainability Reporting Guidelines
ICMM International Council on Mining and Metals Assurance Framework
IR International <IR> Framework
OECD OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected

and High-Risk Areas
UNGC UN Global Compact Advanced COP Self-Assessment
VPSHR Voluntary Principles on Security and Human Rights Reporting Guidelines
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UN GUIDING PRINCIPLES

REPORTING | FRAMEWORK

TFy (F
J0 I

Shift is the lecding center of expertise on
the LN Guiding Principles on Business and
Humaon Rights. Shift’s globaol feam focilifotes
dialogue, builds caopocity ond develops new
opproaches with companies, government,
civil society orgonizotions and imternotiomnal
institutions fo bring obouwt o world in which
business geis done with respect for people'’s
fundomemtal welfore and dignity: Shift is o
mon-profit, mission-driven organization.

Shift wos estobiished following the 200
vnanimous endorsement of the Guiding
Principles by the LN Human Rights Courncil,
which morked the successful conclusion of
the mandote of the Speciol Representative of
the UN Secreton-General for Business and
Human Rights, Professor John Ruggie. Shift's
founders were port of Professor Ruggie’s
core aavisary team that helped develop the
Guiding Principles. Professor Ruggie is the
Chair of Shift's Board of Trustees.
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IEE MAZARS

Maozors is an internotional, infegroted and
independent orgonisation speciolising im
oudit, odwisory, ocoounting and fox services.

As a global organisation, we believe i is both
owr priviltege and responsibility to help create
o better world by contributing fo the business
commumnity and wider sociefy throwgh our
reach aond areas of expertise.

Through Mazars' Business. For Good™
initiotive, we encouroge business legders fo
‘think ond oct long-term” in order fo enhonce
business performance and pursue profit
responsibly for the benefit of componies,
their stokeholders and wider socisly. The
initiotive nof onll underpins our purpose
bt it ofso brings fogether a number of
senices thot help organisotions respond fo
emerging sustoinahility isswes in the global
markeiploce inciuding Anti-Corruption ond
Whistleblowing, Culiure ond Humon Rights.

www.UNGPreporting.org
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This translation was generously supported by Ajinomoto Co., Inc. (https://www.ajinomoto.com/en/), E-Square Inc. and EY
Japan (Climate Change & Sustainability Services).
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This work is the product of a collaboration between Shift (www.shiftproject.org) and Mazars LLP (www.mazars.co.uk). It is
licensed under the Creative Commons Attribution-No Derivatives Works Version 4.0 United States License,
https://creativecommons.org/licenses/by-nd/4.0/. You are free to copy and redistribute this work in any medium or format
for any purpose, even commercially, provided that you give credit to both Shift and Mazars LLP and that you do not alter the
content of the document in any way. © 2015 Shift Project Ltd, © 2015 Mazars LLP
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